
 

 

 

Article 16 (7) (46) (96) 

 

Articles 42a, 42b and 55 to 61 of the Staff Regulations, concerning leave, hours of work, 

overtime, shiftwork, standby duty at place of work or at home and public holidays, shall apply by 

analogy. Special leave and parental and family leave shall not extend beyond the term of the 

contract. 

 

The paid sick-leave provided for in Article 59 of the Staff Regulations shall not, however, exceed 

three months or the length of time worked by the member of the temporary staff, where the latter 

is longer. The leave shall not extend beyond the term of his contract. 

 

On expiry of these time-limits, a servant whose contract is not terminated, notwithstanding that he 

is unable to resume his duties, shall be placed on unpaid leave.  

 

However, where a servant contracts an occupational disease or sustains an accident in the 

performance of his duties, he shall continue to receive his full remuneration throughout the period 

during which he is incapable of working until such time as he is awarded an invalidity pension 

under Article 33. 

 

 

Article 59 (46) 

 

Article 16, concerning sick-leave, shall apply to auxiliary staff. Paid sick-leave shall not, however, 

exceed one month or the length of time worked by a member of the auxiliary staff, where the latter 

period is longer. Article 58 of the Staff Regulations, concerning maternity leave, shall apply by 

analogy. 

 

Article 60 

 

Articles 60 and 61 of the Staff Regulations, concerning unauthorized absence and public holidays, 

shall apply by analogy. 

 

Article 91 (96) 

 

Articles 16 to 18 shall apply by analogy. 


